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Focus on…

• Professionalism
• Career management
• Graduate Attributes• Graduate Attributes
• Reviewing where you are now
• Developing work experience + skill-set 
• Career events this semester

…and a look at time-scales



P f i liProfessionalism

“ …the competence or skill expected of a 
f i lprofessional” Oxford dictionary

But what do we mean by this?But what do we mean by this?

Two perspectives:p p
 A professional role
 A professional approachp pp



Professionalism - Themes
 Professional identity 

 Professional role; Professional membership
 Professional standards/ membership

 Performance standards / measures; Regulation; Vigilance; Accountability; 
Chartered status

 Professional skills/knowledge
 Competencies – technical, personal, professional

P f i l ttit d Professional attitude 
 Integrity; Trust; Relationships; Standards; Judgement; Autonomy; Efficacy

 Professional developmentProfessional development 
 CPD (Continuous professional development); lifelong learning

 Professional community
 Membership, collaboration, networking, contribution to profession/society

“Wisdom is not a product of schooling but a lifelong attempt to acquire it.” 
(Albert Einstein) 



Competencies what are they?Competencies – what are they?
Competences are a set of particular ‘skills,Competences are a set of particular skills, 
knowledge, attitudes and experience’. 

(Gorsline 1996)

Why are they relevant?Why are they relevant?
Competencies possessed by an individual are 
directly related with their job performance, 
capabilities and ability to deal with demands.

(Bartram 2005)



www.bcs.org/category/9233www.bcs.org/category/9233



www.bcs.org/category/7532



3 Pillars of Professionalism3 Pillars of Professionalism
C t Competence
 Technical competence 

( i & th )

 Personal 
Responsibility & 
Personal Obligation(experience & theory)

 Soft skill competence including:
I t l kill

Personal Obligation

 Contribution to Interpersonal skills
 Communications skills
 Management & leadership skills

 Contribution to 
society

Management & leadership skills
 Understanding of the business 

domain

Source:  Charles Hughes, BCS Past President 



Active Career Management
C l f i liCentral to professionalism

Making decisions Implementing decisions

Engaged 
Self 

awareness
Opportunity 

awareness

Taking action
(Making 

Evaluating outcomes
(Deciding what next)g g

in process applications)
( g )

Identifying 
opportunities

Managing the 

Reviewing 
Progress

g g
selection 
process



 Bringing IT students and employers together Bringing IT students and employers together

 www.e-placementscotland.comp

 Dr Colin Smith Dr Colin Smith



Professionalism – Graduate Attributes

What are Graduate Attributes? H th d l d?What are Graduate Attributes?

The skills, abilities and 

How are they developed?

Experience - a wide range & The skills, abilities and 
approaches which students 
have the opportunity to 

diversity of experiences will 
increase & strengthen the range of 
graduate attributes developed.have the opportunity to 

develop while at University. Reflection - reflecting on 
experiences significantly increases 

GAs are shaped by both academic 
and non-academic experiences. 

the amount of learning and 
development achieved. 

R ibilit
p

Responsibility - We all have 
responsibility for our own personal 
development.

Reference PDF:
An introduction to graduate Attributes for Tutors & tutees
www.employability.ed.ac.uk/documents/PTS/PT-GA-Intro.pdf



Personal & 
Intellectual 
Autonomy

Research 

Autonomy

Personal 
& Enquiry Effectiveness

Communication



Work & 
Career

Academia

G d t  

Career

Graduate 
Attributes

society 
contribution 

Society & 

& citizenship

Society & 
Community



www.employability.ed.ac.uk



Gaining experienceg p
& developing skillsp g

…first a bit of context
…then some practical stuff



Graduate Recruitment Market
The good news!The good news!
 IT skills are in demand....in all sectors!
 90% of Edinburgh 2011 grads were in employment 90% of Edinburgh 2011 grads were in employment 

or training after 6 months
 Growth in demand for software professionals 

forecast to 2020 2 4% per ann mforecast to 2020  - 2.4% per annum
 Edinburgh is a leading international university
 SAGE vacancies increased significantly in 2011/12 
 IT employers keen to engage with you
 IT developments - security, cloud, handheld devices

L l i t t t i t t i Edi b h Local investment - recent investment in Edinburgh   



Semester 1 - 2013! 
G d t j b Will b d ?Graduate jobs - Will you be ready?

Babcock IT 28 October 2012
BP  IT Future leaders 31 October 2012
Coca-Cola Enterprises Business Technolgy IT 31 October 2012
Unilever IT 23 November 2012Unilever IT 23 November 2012
GE Generla Electric IT 1 December 2012
Standard Life IT grad programme 7 December 2012
B l IT 30 N b 2012Barclays IT 30 November 2012
Delcam Software engineer 31 December 2012
Jack Wills IT 14 January 2013
BT IT ongoing but ASAP
Deloitte IT & Consulting ongoing but ASAP
Shell IT ongoing but ASAPg g


General Guidelines
Blue chip/ International Orgs     Applications close
Management consultancies       October/November 

Investment banks 



Thinking of postgrad study?
…..note early postgrad deadlines!

 UK course application deadlines from December 2012
 Edinburgh PhDs & Scholarships

First round application deadline 16 December
 Edinburgh MSc courses ASAP
 Vocational courses – check what interests you

 Eg Teaching (Primary), GTTR 1 December               

Some may be even earlier…..
Fulbright US-UK Fulbright 2013-14 Student Awards - 14th Nov 2012

www.ed.ac.uk/schools-departments/student-funding

www.ed.ac.uk/careers > Explore your options > further study



Internships /Placements 2013
…..again, early applications often needed!

Saltire Foundation Global Interns     1st -22nd November 2012 

Standard Life IT internships 7 December 2012

IBM Extreme Blue  IT Intern 31 December 2012

Directline IT Intern 31 December 2012

Deutshe Bank    Global Analyst Intern 14 December 2012

Deutsche Bank Spring into Banking Easter week 18 January 2013Deutsche Bank  Spring into Banking Easter week  18 January 2013

GE General Electric IT Intern 31 January 2013

Microsoft IT Intern 31 January 2013y

Accenture Summer Placements ongoing

Accenture 48 hour Bootcamp ongoing

BNP Paribas Spring Insight &Technology Intern    ongoing

Hewlett Packard Tech Intern ongoing

Placements common route to grad jobsPlacements common route to grad jobs

Check SAGE regularly



“ We would encourage you to get involved at 
University with Clubs or Societies, or in part 
time work, and summer work/ opportunities… , pp

The majority of people who attend UniversityThe majority of people who attend University 
will leave with a good degree - what makes 
you stand out from the rest?"you stand out from the rest?

Carol WilliamsonCarol Williamson, 
Business Development Manager
Graduate Recruitment
Proctor & GambleProctor & Gamble



YOUR EXPERIENCE 
What have you done so far?What have you done so far?

 Jobs relevant to your degree / career goalJobs relevant to your degree / career goal

 Unrelated jobsj

 Other experience

Benefits?



" any work experience is great..... any work experience is great, 
however, relevant work experience 
including internships means your 
application will create a muchapplication will create a much 
greater impression...."

Graduate Recruitment Manager
Standard LifeStandard Life



What employers look forp y
Grad Software Engineer 

Requirements
 Strong academic record - BSc /MSc / PhD a plusStrong academic record - BSc /MSc / PhD a plus
 Experience:
 UNIX/Linux or Windows and/or Mac environments,UNIX/Linux or Windows and/or Mac environments, 

distributed systems, machine learning, information 
retrieval and TCP/IP 

 programming in C, C++, Java and/or Python 
 network programming and/or 

developing/designing software systemsdeveloping/designing software systems



Software Engineer
What else is wanted?

P bl l i bilit Problem solving ability
 Team players
 Analytical thinkers Analytical thinkers
 Trouble shooting ability
 Technology whizzes Technology whizzes
 Creativity
 FlexibilityFlexibility
 Aptitude to ‘zoom in’ on detail
 Agility to ‘zoom out’ & see bigger pictureg y gg p
 Personal drive



C t F kCompetency Framework
IBM
 Adaptability  Drive to achieve
 Client focus
 Communication

 Passion for business
 Taking ownershipCommunication

 Creative problem 
solving

g p
 Teamwork and 

collaborationsolving collaboration



Skills Audit
How well developed is your skill set?

Skills regularly requested by 
employers

University Course
Place a tick against each skill 

developed in this context.

Work Experience
Place a tick against each skill 

developed in this context.

Outside interests
Place a tick against each skill 

developed in this context.

W itt C i ti

p y

Written Communication

Oral Communication

Research & Critical ThinkingResearch & Critical Thinking 

Analysis & Problem Solving

Planning & Organisingg g g

Leadership

Teamwork & Interpersonal 
C i tiCommunication

Creative Thinking

Commercial Awareness

Adaptability, Flexibility & Initiative

Personal Career Development



D l i iDeveloping your experience
F l i t hi / k l t Formal internship/work placement (UK or abroad)

 Project experience in SME (e-placement Scotland, STEP 
www.step.org.uk)

 Work abroad (IAESTE 10 Dec www.iaeste.org/students)

 Work shadowing
 Voluntary work d k/ h l Voluntary work www.ed.ac.uk/schools-

departments/careers/explore/volunteering/overview

 VisitsVisits
 Student society  (relevant soc or role?)



Fi di O t itiFinding Opportunities
Careers Fairs www ed ac uk/careers/fairsCareers Fairs   www.ed.ac.uk/careers/fairs
Recruitment presentations www.ed.ac.uk/careers/talks-events & 

www.ed.ac.uk/informatics

Internships/placement vacancy sites
 SAGE –www.ed.ac.uk/careers/sage

www e placementscotland comwww.e-placementscotland.com
www.prospects.ac.uk/
www.targetjobs.co.uk/work-experience
www.insidecareers.co.uk
www.step.org
www.iaeste.org.uk

Publications – CS Guide, Prospects, Get, Times Top 100, Guardian 200











www.saltirefoundation.com

 International placements in leading global firms
 Networking with high level executives
 8  week programme  - June – August 2013 

Characteristics wanted:
 Ambitious, dynamic and enthusiastic, with positive work ethic. 
 Able to show initiative, entrepreneurial promise and professional 

behaviourbehaviour.
 Passionate about representing Scotland

O li li ti 1 22 N b Online application open 1-22 November





Fi di th t itiFinding other opportunities
C b it Company websites 

 Professional / Industry bodies -
(BCS www bcs org Scotland IS www scotlandis com check links via(BCS www.bcs.org, Scotland IS www.scotlandis.com, check links via 
CS Occupations section ww.ed.ac.uk/careers/occupations)

 Employment Agencies - (casual work)p y g
 Networking
 Speculative approachesSpeculative approaches
 Creative approaches 

TAKE  ACTION  EARLY!!



C ti J b S hCreative Job Search

If your entire job hunting effort relies on looking at 
adverts, then you’re only fishing in one part of the 
river – and what’s more that’s the bit every one 
else has their rod dangling in!



Creative / Speculative ApproachesCreative / Speculative Approaches

Be bold….
 FocusFocus
 Target
 Aim – your career goal
 Sell Sell
 Get personal - Network!



Identifying YOUR nt fy ng YOU  
Network
 Family & friends How do you grow it?
 Academic contacts
 Work colleagues/

 Careers Fairs
 Employer Presentations Work colleagues/   

customers
E h th

p y
 Work contacts
 Alumni contacts Each other

 Online networks

 Alumni contacts
 Tech meet-ups

 Other
 Other



Wh t k d CV?What makes a good CV?
• Careful targeting (job and employer)Careful targeting (job and employer)
• Highlights relevant experience, skills and achievements
• Gives space and importance to the most relevant materialGives space and importance to the most relevant material

• Makes an impact 
• Visually appealing• Visually appealing 

clear layout, avoiding lengthy text
• Appropriate headings & order -Appropriate headings & order 

reverse chronological or themed

• Appropriate length – (UK industry norm 2 pages)Appropriate length (UK industry norm 2 pages)

• Accompanied by a strong covering letter



Covering letters
 Keep to one page
 Introduce yourself positively
 Clarify what you are applying for
 Show your motivation for role/organisation/sector
 Highlight your suitability & what you can offer
 Demonstrate how you meet their requirements
 Keep a positive & professional approach
 Observe business protocols

inc. use of Yours faithfully / Yours sincerely



Application forms
 Plan answers carefully following guidelines
 Frame answers (eg ‘CAR’ Context, Actions, Result)

 Give sufficient detail …but remain concise
 Give thought to vocabulary used
 Triple check spelling & grammar
 Ensure form is easy to read
 Allow sufficient time to complete



C A ti Pl iCareer Action Planning
Q ti t t k lfQuestions you may want to ask yourself:
 what is it I want to achieve? 
 how do I plan to get there? how do I plan to get there? 
 what are the steps I first need to put in place? 
 what barriers do I need to overcome? 
 are there people/organisations who can help? 
 what/ where are the resources which can help? 

d I d t l t t k b t i ti ? do I need to complete a task by a certain time? 
 how will I know when I get there? 



Action Plan 
Set your goals - long term goal and then short & medium term goals or objectives.

Identify actions required to achieve your goals. Break these down into easily achievable SMART tasks 
(specific, measurable, advantageous, realistic, time-bound). 

Recognise any possible constraints - what might hold you back – along with what/who might help you.
Set dates for action – this will help you to recognise your progress.   

f

Action Plan

My Long Term 
Goal

Short and Medium 
Term Goals

Actions Required Constraints Who or What Can Help Me Target 
Date for

Regularly review your action plan to measure your progress and reflect on what you have learned and 
achieved.

Goal Term Goals Date for 
Action



Your Careers Service
H h l- How we can help you

 Vacancies: SAGE - www.ed.ac.uk/careers/sageg
 Careers information centre + publications
 Website:  www.ed.ac.uk/careers

E t Events: 
 Fairs 
 Employer Presentationsp y
 Information sessions
 Job hunting sessions
 PG sessionsPG sessions

 Appointments: 
 Bookable appointments Bookable appointments
 Wednesday drop-in slots



Careers Service - Where to find us?Careers Service Where to find us?
3rd Floor, University Library, George Square
Tel: 0131 650 4670Tel: 0131 650 4670

Weir Building, KB
T l 0131 650 5773Tel: 0131 650 5773

Email: careers@ed.ac.uk

www.ed.ac.uk/careers
f b k /Edi b hC S iwww.facebook.com/EdinburghCareersService



Careers & professionalism

Fi di t Finding out more….



Skills Framework for the Information Age g

SFIA categories
1. Strategy and architecture
2. Business change
3. Solution development and 

implementation
4. Service management
5. Procurement & management 

support
6. Client interface

SFIA levelsSFIA levels
 7 Set strategy/inspire
 6 Initiate/influence

5 E / d i 5 Ensure/advise
 4 Enable
 3 Apply

2 A i 2 Assist
 1 Follow



T h l I i ht 2012 e skills ukTechnology Insights 2012 - e-skills uk
Horizon Issues

kill / h/ h bli i /i i hwww.e-skills.com/research/research-publications/insights-
reports-and-videos/technology-insights-2012/


